
NOVEMBER SESSION: BEST PRACTICES & BUILDING A BETTER WORKPLACE 
November 19th 11 a.m. - 2 p.m.

TIME
11:00 AM

11:10 AM

12:10 PM

TOPIC AND ABSTRACT
Welcome and Introductions

Equal Pay or Equal Inequality: A Closer Look Into 
Pay Inequity

This presentation looks at the Gender Pay Gap within the 
workforce. It will cover what the Gender Pay Gap is and 

discuss the need for the employers to follow the method of 
"Equal Pay for Equal Work," by covering the laws surrounding 

this method. The presentation will also discuss the factors that 
may contribute to the Gender Pay Gap, those it affects, and 
the things to look out for to prevent the gap from occurring 

within the workforce.

Learning Objectives:

Paid Sick Leave
Several cities in Texas have enacted ordinances mandating that 
private employers provide their employees with paid sick leave.  
This presentation will give an overview of what these ordinances 
do, the state of litigation against them, and the ultimate question 

of whether they will eventually be enforceable.  

It will conclude with an analysis of what the enactment of these 
ordinances, combined with the apparent realignment of 

political coalitions in the United States relating to business, 
means for further regulation of employment relationships 

in Texas and in the Nation.
   

SPEAKER(S)
TBD

Kevin Cartwright, Intelligent
Compensation, LLC

Ryan D. Walters, Texas Public
Policy Foundation

2020 VIRTUAL EMPLOYMENT RELATIONS SYMPOSIUM

NOVEMBER PROGRAM

1. What local paid sick leave ordinances in Texas require;
2. The status of litigation against these ordinances;
3. Ongoing social, legal, and political developments that may 
    affect future regulation of the employment relationship.

1. Covers what the Gender Pay Gap is and the laws set in place 
    to prevent the Gap.
2. Covers the various factors believed to contribute the Gender 
    Pay Gap and which ones actually contribute to the Gap.
3. Covers the effect of the Gender Pay Gap and the solutions 
    and methods that can be used to limit the Gap in the 
    workforce.



TIME
1:10 PM

TOPIC AND ABSTRACT

So You Want Me to Investigate What? 
How to Conduct an Internal EEO Investigation

You’re handed a file, and in it is an internal EEO complaint, 
and it is your job to investigate it. You understand how 

much is riding on the outcome of your investigation, so what
 do you do? In this session, you will hear the basics of how 

to investigate an internal complaint of discrimination. 

You will learn about policies and practices, investigative plans 
and organization, hiring and discharge issues, and of course, 

how to interview witnesses. It is good start for those who 
are new to investigations and a nice refresher for those who 

have been doing them for a while.   

SPEAKER(S)
Rodney Klein, EEOC


