
2020. The year we threw out the playbook. We’re rethink-
ing, reimagining and rearranging to survive and learn to 
thrive. The suddenness of the COVID19 pandemic shifts 

have been incredibly disruptive. We might have expected 
our workplaces, work processes and routines to evolve 

over time, but we’ve been thrown right into the deep end. 
We know that whatever worked before isn’t going to work 
now.  We need a different level of performance, upskilling, 

reskilling, competencies.  We need to reshape how we 
attract and retain talent, our most valuable asset.

Join us for a conversation about talent. Because when you 
have the right talent fit, you experience increased profit-

ability, performance and productivity—the three essentials 
for any successful business. Attracting that kind of talent 

requires taking a close look at company culture, recruiting 
strategies and hiring processes.

We’ll learn:

• The steps to talent attraction: Today’s best prospects are 
focused on what businesses have to offer them – and it’s 
more than a paycheck. They want to know your company 
culture, values and mission. They’re seeking fulfilling 
careers with businesses that are in tune with their needs. 
Learn the 5 steps to talent attraction.

• The recruiting experience: You want the recruiting experi-
ence to be a good one. Even if it doesn’t work out for a job 
candidate, the recruiting experience can still be a good one. 
And that person can affect how others view your company. 
In-person or remote recruiting, learn the tips for a smooth 
process.
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1:10 PM Gender Transitioning and Other LGBTQ Issues 
in the Workplace

Are LGBTQ employees protected from discrimination 
under Title VII?  The Supreme Court has answered yes.   

Julie’s presentation will update you on the Supreme Court’s 
historic decision, as well as the status of federal, state, and 

local laws governing sexual orientation and gender 
identity. She’ll also discuss employer challenges and best 

practices to help you and your employer navigate this
 evolving hot-button issue.

Julie Ross, Ross Gannaway, PLLC

• How the pandemic has impacted the future of work and 
employee expectations: The startling COVID19 changes has 
not only changed how work is currently being conducted, 
but also how it will continue to operate in the future. It 
didn’t just show us that we can easily work from home, but 
it will completely change the future of work in a variety of 
ways.  Learn the ways the future of work is changing.


